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Castlight—it pays to shop around!
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From the Benefits Blog
Upcoming Wellness Program
Payout Deadline
Tuesday, January 2, 2018

The next payout deadline for the Wellness
Program is February 19th. Take action
today!
Read more 

Healthcare Tax Forms - 1095B & C
Friday, December 29, 2017

Large employers are required to report to
the IRS on the cost of health insurance
offered to their full-time employees. This is
called a 1095.
Read more 

Paperless HSA Tax Statements
Friday, December 15, 2017

If you're still receiving your Health Savings
Account (HSA) tax forms in the mail,
consider going paperless by January 8th.
Read more 

Important Year-End 401(k)
Information
Friday, December 1, 2017

For the 2018 “TRU” Plan Year, the 401(k)
contribution limit is increasing to $18,500,
plus up to an additional $6,000 can be
contributed as catch-up contributions for
anyone who is, or will be, age 50 or older
before the end of the 2018 calendar year.
Read more 
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Life & Accident Insurance
Life and accident insurance provide financial protection for you and your family. These plans pay benefits in the event you become seriously injured or die or a
covered dependent dies.
Toys“R”Us offers a variety of insurance to meet your needs.
The Company provides eligible team members with financial protection through Basic Life, Basic Accidental Death and Dismemberment (AD&D) and
Business Travel Accident Insurance (/health-wellness-insurance/life-accident-insurance/company-provided/), automatically at no cost to you.
You may purchase additional coverage under the Supplemental Life and AD&D Insurance and the Dependent Life Insurance plans (/health-wellnessinsurance/life-accident-insurance/optional/).
Aetna Life Insurance members also have access to a new Funeral Planning and Concierge Service (/media/1954/everest-flyer.pdf) offered through Everest.
For detailed plan information, refer to the Life and AD&D Insurance SPD (/contacts-tools-resources/spdlegal-notices//#SPD) or the BTA section (/healthwellness-insurance/life-accident-insurance/company-provided/).
For Life and AD&D claim processing information, refer to the Filing A Claim section (/contacts-tools-resources/filing-a-claim/).

Company-Provided

Basic Life and Accidental Death and Dismemberment Insurance
If you are eligible, Toys“R”Us automatically provides Basic Life and Accidental Death and Dismemberment (AD&D) Insurance equal to one times your
annual pay, up to a $1,000,000 maximum.

Basic Life $50,000 Option
For the Company-paid basic life insurance benefit, if your salary is more than $50,000, the value of the excess amount over $50,000 is considered
“imputed income (/contacts-tools-resources/benefits-glossary/i/imputed-income/).” Although the benefit is company-paid, imputed income taxes are
applied in your paycheck on the amount that’s in excess of $50,000.
You have the option of capping your basic life insurance at $50,000 to avoid paying imputed income taxes. You can make your election to cap your basic
life upon initial enrollment or during Annual Enrollment only.
If you elect to cap your basic benefit, you must provide Evidence of Insurability (EOI) if you decide to increase your basic life insurance to one times pay in
the future.

Business Travel Accident Insurance
The Company automatically provides Business Travel Accident (BTA) Insurance, based on your employment classification. For more information, please
refer to the BTA policy on the "R"intranet Risk Management page
(https://trusp.sharepoint.com/sites/finance/dept/RiskManagement/Published%20Document/Risk%20Management%20PF%20Main.aspx).
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Optional

Supplemental Life and AD&D Insurance
You can add to your Company-provided coverage by purchasing Supplemental Life and AD&D Insurance coverage for yourself. You pay the full cost of any
supplemental coverage you elect through after-tax payroll deductions. Supplemental Life Insurance rates for team members are based on tobacco status.
The certification process used for the tobacco-free discount is used to determine which rates will be applied to your life insurance election.
You can elect coverage of 1, 2, 3, 4 or 5 times your annual pay. The maximum supplemental benefit payable is $1,500,000—for each Life and
AD&D Insurance. (Note: If your coverage was approved prior to July 1, 2009, you may have combined Basic and Supplemental Life and AD&D
coverage up to $2,500,000.)
Life Insurance pays a benefit to your beneficiary in the event of your death (certain exclusions apply). If you don’t designate a beneficiary (/contactstools-resources/benefits-glossary/b/beneficiary/), benefits will be paid according to the rules of the plan.
AD&D Insurance pays a benefit to you if you lose sight or limb(s) as a result of an accident (on or off the job) or to your beneficiary (in addition to
your Life Insurance) if you die as the result of an accident.

Spouse and Child Life Insurance
You can also purchase Life Insurance for your dependents. You pay the full cost of any coverage you elect through after-tax payroll deductions. You are
automatically the beneficiary for this coverage.
You can cover:
Your spouse or domestic partner for $10,000, $25,000, $50,000, $75,000 or $100,000, and/or
Each dependent child for $5,000 or $10,000.
The amount of your Spouse Life Insurance cannot exceed 100% of your Basic and Supplemental Life Insurance combined. If you are newly eligible and
enroll your covered spouse or domestic partner for Life Insurance above $25,000 or if you increase your Spouse Life Insurance more than one level during
Annual Enrollment or following a Qualified Life Event, you will need to complete Evidence of Insurability (EOI) (/contacts-tools-resources/benefitsglossary/e/evidence-of-insurability-eoi/) during enrollment.

Life Insurance Calculator
Calculate your rates for optional insurance (/media/2047/life-and-add-rates.pdf)

Eligibility
Am I eligible? (/eligibility-enrolling/whos-eligible/) (http://www.rusbenefits.com/eligibility-and-enrolling/whos-eligible)
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For more information see full disclaimer. © 2018 Geoffrey, LLC. All Rights Reserved.

