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Summary of Material Modifications
Toys“R”Us, Inc. Benefit Program
This document serves as a Summary of Material Modifications (“SMM”) and supplements or modifies the
information contained in the Toys“R”Us, Inc. Benefit Program Summary Plan Descriptions dated 2009. All plan and
administrative updates in this SMM are in effect as of July 1, 2011. This SMM is a summary of the changes to the
Toys“R”Us, Inc. Benefit Program. If there are any discrepancies between the information contained in this SMM
and the official written Plan documents, the Plan documents will govern.
1.

The following information modifies information in the Toys“R”Us, Inc. Benefit Program Administrative and
Legal Summary Plan Description dated 2009.

Administrative and Legal
FAMILY AND MEDICAL LEAVE ACT:
Except to the extent otherwise provided in the Summary Plan Descriptions, the provisions provided in this
document with respect to the Family and Medical Leave Act of 1993 (FMLA) will apply. If you meet certain service
requirements, you may be entitled to take a maximum of 12 weeks of unpaid leave each year for certain specified
family and medical reasons under the FMLA. Upon your return to work after FMLA leave, you will be entitled to
the position that you held when your FMLA leave began or an equivalent position with equivalent pay, benefits
and other terms and conditions of employment.
You must notify your Plan Administrator at least 30 days before the beginning of your leave if the leave is
foreseeable. If the leave is not foreseeable, you must provide such notification as soon as possible. Please contact
the Plan Administrator to determine whether you qualify for FMLA leave.
If you take leave under FMLA, you will be entitled during your leave to continue your benefits at the same
coverage level in effect at the time of your leave. If you marry or have or adopt a child (or you otherwise acquire a
new dependent) during your leave, your new spouse or dependent will also be eligible for coverage during your
leave (if you continued your coverage under the Plan and such spouse or dependent meets the plan’s eligibility
requirements). You will be responsible for paying your portion of these benefits at active team member rates while
you are on leave. You will be required to pay your contributions for your benefits on a monthly basis (with aftertax dollars) in the manner required by the Company. Please contact your Plan Administrator for more information.
You will be eligible for new benefits that are offered by the Company during your leave. Your coverage will also be
affected by any changes that the Company makes to the benefit plans and programs during your leave. If the costs
for providing new or changed benefits increase during your leave, your contributions may increase accordingly.
When you return from your FMLA leave, you will continue your benefits in accordance with your coverage
elections that were in effect immediately before your leave. You will be able to make coverage elections that differ
from those that were in effect before your leave only if there is an annual open enrollment period at that time or
you have a qualified life event.
FMLA Military Entitlements:
If you need to care for a family member who was injured or became ill while on active military duty, you may be
entitled to up to 26 weeks of FMLA leave. Additionally, unpaid active duty leave may also be available. Any leave
related to military duty or military illness or injury will be administered in keeping with applicable federal
requirements.
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Caregiver Leave
Caregiver leave, which is unpaid, will be granted to you in the event that you are needed to care for a family
member who is an Armed Forces service member recovering from a serious illness or injury. If you are the spouse,
son, daughter, parent, or nearest blood relative of a service member who is medically unfit to perform the duties
of his office, grade, rank or rating, and the service member is undergoing medical treatment, recuperation, or
therapy, is in an outpatient status, or is on the temporary disability retired list, you may take job-protected leave in
order to care for the service member.
Caregiver leave will not be provided in addition to FMLA leave taken for other reasons, and the 26-week caregiver
leave may only be taken in a single 12-month period.
Active Duty Leave
If you are eligible for FMLA leave, active duty unpaid leave (when required by the government), will be granted if
your family member has been called up to or engaged in active military duty. Under the active duty leave
provision, the Company will grant up to 12 weeks of FMLA leave. This leave will be granted for events outlined in
regulations, and the leave will be available if your spouse, son, daughter, or parent is on or is called into active duty
against another military force. If you request this leave you must provide the Company with notice as soon as it is
“reasonable and practicable” and you may be required to provide certification supporting the active duty of the
affected family member.
If you have any questions regarding whether FMLA leave applies to you, you should contact your human resources
representative.
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