
”TRU” PARTNERSHIP EMPLOYEES’ SAVINGS AND  PROFIT SHARING PLAN - LOANS  

TWO TYPES OF LOANS ARE AVAILABLE FROM THE “TRU” PLAN:  

 General Purpose Loans, which may be used for any purpose; or  

 Principal Residence Loans (proper documentation required), which may only be used to acquire, 

or construction of, a principal residence for the participant.  

 

The cash value available for loans may be worth more or less than the original amount invested. Loans 

must be repaid to participant accounts through automatic payroll deduction. If a team member leaves the 

Company or defaults on a loan, taxes must be paid on any unpaid loan balances.  

 

TERMS AND CONDITIONS  

Following is a summary of loan provisions. 

 The minimum loan amount is $500.  

 The maximum loan amount is the lesser of $50,000, reduced by the highest outstanding balance 

of loans during the preceding 12 months, even if repaid, or 50% of the participant’s vested 

account balance, less any current outstanding loan balance and accrued interest on any deemed 

distributed loan.  

 Loans must be repaid through automatic payroll deductions within 5 years for general purpose 

loans and within 15 years for principal residence loans.  

 Interest on all loan applications will be based on the prime rate posted by Fidelity on the day the 

loan is processed.  

 Participants must pay the $35 loan setup fee and a $3.75 quarterly loan maintenance fee, both of 

which will be deducted from the participants account balance. Amounts are subject to change.  

 No more than one loan may be outstanding at any time. Prior loans must be fully repaid 

(including any loan that has been deemed distributed as a result of a default on that loan) before 

another one can be requested. Loans cannot be taken by participants, who are terminated, 

retired, disabled, or on unpaid leave of absence or by participants’ beneficiaries or alternate 

payees.  

 All loans shall be secured with the borrower's vested account balance.  

 Loans must be repaid according to the terms of the loan. Missed payments will result in a 

delinquent loan status. Delinquent loans can be considered in default, and future loans will be 

denied.  

 You must wait 15 days between paying off one loan and taking another. 

 

HOW TO APPLY  

Participants may obtain their available loan amounts and the current interest rates by going online to 

www.401k.com or by calling the "R"Retirement Benefits Line at 1-866-690-401k (4015). Loan checks will 

be issued in the amount of the approved loan as soon as practicable. By signing and cashing the loan 

check, team member agrees to the terms and conditions of the loan.  

 

http://www.401k.com/


REPAYMENT 

Repayment of the principal and interest of each loan will be made through level payments over the life of 

the loan by regular payroll deductions and credited to the borrower's "TRU" Plan accounts. At the time 

the loan is issued, the borrower will receive a repayment schedule reflecting the amortization of the loan 

over each payroll period.  

 

The unpaid balance of a loan may be repaid in full at any time without penalty. Partial prepayments are 

permitted, and should be in payment multiples corresponding to the repayment schedule. Partial 

prepayments will be used to reduce the principal and interest balance remaining on the loan. A 

prepayment will not reduce the total interest expense of the loan. To obtain the remaining balance of a 

loan, or to arrange for a partial prepayment, call the "R"Retirement Benefits Line at 1-866-690-401k 

(4015).  

LEAVE OF ABSENCE  

A borrower who takes a leave of absence with pay shall continue to repay the loan through payroll 

deductions.  

 

A borrower who takes a leave of absence without pay must contact the "R"Retirement Benefits Line at 1-

866-690-401k (4015) to make repayment arrangements. It is the borrower’s responsibility to ensure that 

loan payments are made on a timely basis; failure to do so could result in the loan becoming delinquent 

or in default and being deemed distributed.  

DEFAULTS AND REMEDIES  

A loan shall become delinquent if a borrower fails to make a payment when due. To the maximum extent 

of the law, the Retirement Plan Committee or its administrative delegate may permit a borrower to cure a 

delinquent loan through prepayment of the remaining balance within the maximum term of the loan. A 

loan shall be in default when declared so by the Committee or its administrative delegate following a 

borrower’s failure to cure a delinquent loan. Once the loan is declared by the Committee or its 

administrative delegate to be in default, it shall be treated as a distribution from the “TRU” Plan and the 

borrower's account shall be offset by such amount at such time as the Committee or its administrative 

delegate determines to be in the best interest of the Plan.  

EFFECT OF TERMINATION  

Upon the borrower's termination of employment for any reason, including death, the unpaid loan balance 

will become due and payable within 45 days of termination.  Terminated borrowers or their beneficiaries 

may repay the unpaid balances before such borrowers account balance is distributed from the “TRU” 

Plan.  In such event, the borrowers or their beneficiaries must notify the "TRU" Plan recordkeeper of their 

intention to repay the unpaid loan balance prior to receipt of the distribution.  

 

For questions or comments contact the "R"Retirement Benefits Line at 1-866-690-401k(4015) or the 

Benefits Helpline at 1-800-637-1225.  


